Learning a new language 
  

One of the big practical issues faced by CIPFA members working outside the UK is becoming proficient in the language of their new country.  Not only is this essential if working in that language, but it also eases integration and results in a far better quality experience of living in another country. 

  

Here is some information to assist CIPFA members looking to enhance their language skills.  Most of the specific references are based on options available in Germany but serve to indicate general options available in many European countries.   

  

Common European Framework of Reference for Languages 

  

The Common European Framework of Reference (CEFR) for Languages published by the Council of Europe provides a guideline for assessing language proficiency.  It provides a structured approach from complete beginners to proficient. Effective language training should provide a structured route for learners based on the following levels: 

  

A - Basic User (A1 - Breakthrough, A2 - Waystage) 

B - Independent User (B1 - Threshold, B2 - Vantage) 

C - Proficient User (C1 - Effective Operational Proficiency, C2 - Mastery) 

   

Awarding bodies provide certification based on this framework and many offer specific qualifications in use of the language for business purposes. These include The European Language Certificates (TELC) and Goethe-Institut in Germany, the Diplomas de Español como Lengua Extranjera (DELE) in Spain and L'Alliance française in France. Their websites often include sample examination papers.  

   

How to learn  

  

Access to language training tends to be far easier in big population centres.  Unlike your schooldays, training will usually be delivered entirely in the target language and your study colleagues may well have many different native languages.  Modern language tuition usually focuses on the four key practical skills: listening, speaking, reading and writing. 

  

Some nations offer structured language support to migrants.  Germany’s Integration Course provides 600 language lessons (around 450 hours teaching contact) with a practical focus on topics such as cultural norms, the tax system and writing CV’s and job applications; an orientation course on German history, politics and culture; and chance to obtain a CEFR Level B1 qualification. 

  

Learners in big towns and cities often have a choice of providers.  In Germany, these include each state’s adult education authority (i.e. Volkhochschule), prestigious language institutes (e.g. Goethe Institute), worldwide language companies (e.g. Berlitz) and private language schools.  While private options are usually more expensive, they often provide more tailored training in small groups and so progress can be quicker.  

  

Some employees might be fortunate enough to have one-to-one lessons provided by their employer.  Personal private tuition is another option.   Migrants also often form learning circles such as “tandems” to support each other.    

  

However much formal training you receive, you will also need to do a lot of additional work yourself.  Simply being immersed in an environment that uses the language helps enormously.  The internet offers a vast range of materials and tools that support learners including translation websites, verb conjugation tools, specialist learning resource sites and interactive learning groups. Web-sites such as news media and ISP's are also a great source of written and audio content.  Traditional resources such as text books and monolingual dictionaries remain a great help.

  

Advanced UK qualifications  

  

After becoming proficient in your new language, a further option might be to take a more advanced UK qualification.  For example, institutions such as the Open University and the University of London offer external degrees in some European languages. 

  

Counting language learning for CIPFA CPD 

  

CIPFA's CPD scheme has been designed to offer significant flexibility to members.  Key aspects of the scheme are to ensure that development is relevant to the individual and that members are fit for their current or future role.  Having a second language is quite common in the workplace and business practices and therefore learning a language to ensure that you are effective in your role can count toward your continuing professional development.

 

Links: 

  

Common European Reference Framework for Languages 
  
The European Languages Certificate (TELC) (German awarding body) 

 

Goethe Institute
 

Diplomas of Spanish as a Foreign Language (DELE) 

 

The Alliance Francaise Foundation 

  

Open University language degrees 

 

University of London external languages courses (humanities prospectus)   

 
