
E X A M P L E 

Tom Sowerby Award XXXX

Please complete this form and return to Adrian Pulham, Education and Membership Director. Please note that all relevant information must appear on this form, which should clearly indicate how the nominee has met or meets the criteria of the award. This award can only be won once.  Results are solely based on the content of a full and detailed nomination form.  Additional materials and supporting letters will not be acknowledged by the judging panel. This is to ensure that fair comparisons can be made between the candidates.

Nomination forms:

· By post to CIPFA, 3 Robert Street, London WC2N 6RL

· By email to adrian.pulham@cipfa.org.uk
Deadline for entries:  XXXXXXXX
Name of candidate for the Award:


Candidate’s employment position:


Nominated by:

Nominator’s email address: 

[Candidate: XXXXXXX]
	Commitment
	In what ways has the candidate consistently served students over a substantial period of time? [Please write no more than 150 words]

Since qualifying in XXXX, XXXX has taken a vigorous interest in helping students overcome obstacles to full qualification. He/She has worked for XXXXXX and has consistently devoted time to assisting students, by personal tuition, mentoring, counselling and advice as well as involvement in regional and national CIPFA groups. In particular, since joining XXXX in XXXX, he/she has devoted much time to mentoring individuals and guiding through the final stages of qualification, any who have experienced particular difficulty finally "getting there". This has included offering to see trainees in his own time to discuss any issues that are concerning students, especially near the "nervous" period near exams, to ensure trainees feel appropriately supported and not alone.  XXXX has met with success in this endeavour on several occasions.  
Describe the candidate’s organisational/leadership work. 

[Please write no more than 150 words]

XXXXX manages a high-profile division of the Finance Department including supervising the newly developed XXXXX Unit. This team is staffed by XXXX  professionals who have detailed technical knowledge and skills so it is a particular challenge for an accountant, not versed in the relevant knowledge, to be accepted as the leader. However, he/she has led the team successfully overseeing in particular the delivery of Gershon efficiencies.  The Unit is extremely well regarded in the XXXX and achieved significant savings. He/She has also managed the implementation and development of an enhanced payments corporate system which has required skilful handling to ensure all targets were met.

XXXX is the XXXXXX for the XXXXXXX and the Chair of the CIPFA XXXXX. He/She has arranged several well-attended and received events.

He/She has managed the recruitment process for CIPFA graduate trainees in the Finance Department and this involved handling, assessing and processing over XXXX applications.

Responsible for all training within the Finance Department and represents the Director at Committees.

XXXX has led these diverse, complex functions effectively and successfully achieved all targets. 



[Candidate: XXXXXXX]
	Category
	Information

	Impact
	What positive changes has the candidate made to the everyday study experience of CIPFA trainees? [Please write no more than 150 words]

XXXX has always found time to meet with all CIPFA students to listen to their concerns about work experience and studying and has always raised their concerns to their direct supervisors in order to ensure their needs are not forgotten during the need for the "day job" to be done. In particular, XXXX sees students after exam results to review their progress and is especially aware of the need to be sensitive in his approach. XXXX values the potential of all members of staff and ensures that CIPFA students who are not graduates do not feel "left out" compared to trainees.  

The main change that has brought to XXXX is the enthusiasm to nurture and develop financial managers of tomorrow.  He/She is particularly keen to see that talent is developed and used to its maximum effect.
How has the candidate promoted CIPFA students’ needs amongst members, secretariat, employers and the wider public? [Please write no more than 150 words]

XXXX is an active member of a volunteer panel at CIPFA.  He/She is acutely aware of the demands of CIPFA’s examinations on candidates, and is eager to ensure that examinations are in line with working students’ abilities and capacity.  He/She is a good "networker" and regularly attends National and Regional meetings such as Panels, Conference for the Regions and Annual CIPFA Conference.  He/She uses these events to engage others in debate and discussion about the value and merits of the CIPFA qualification and how to harness the wealth of talent that is training to join the Institute. He/She is consequently, well-known and his/her enthusiasm for raising issues related to CIPFA students is widely recognised.


	Approachability
	In what ways has the candidate shown awareness of students’ views?  [Please write no more than 150 words]

XXXX always encourages students to talk to him/her and provides a mentoring figure outside the direct management chain.  He/She has often raised concerns of students with management and arranged seminars and discussion sessions in response to requests from students.
He/She is a senior member of the Finance Department’s management team but is very accessible.  The direct line management relationships he/she has enables him/her to discuss the views and roles of students in the Department to further their development.  For example, following discussions with students about their need for broader experience across the organisation he/she was urged to convene a meeting of key managers.  The outcome being that trainees are now exposed to working in all sections of the Department including “non mainstream” accountancy areas.
How has the candidate shown an ability to work well with other CIPFA stakeholders?  [Please write no more than 150 words]

XXX chairs a group that exists to raise issues with lecturers at the local CIPFA tuition provider. It could be a sensitive relationship but XXXX’s work has always been welcomed and encouraged by both lecturers and representatives of other employers.  This relationship was extended in XXXX when he/she was invited to take part in a CIPFA validation event with a number of academics.  This role was well received and appreciated by the course provider.

His/Her style is one of inclusion and accessibility.  He/She is aware of the views of others and the cultural tensions and expectations that exist in diverse organisations.  He/She always ensures that all points of view are exposed and that any message delivered is done so in a non-confrontational manner but with clearly expressed outcomes.
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